W

Food Technician

NJC Grade 4: Spine Point 5-6
15 hrs per week Term Time Only
£4,681-£4,759(£12.18 - £ 12.38 per hour)

Our Design and Technology department pride themselves on the high quality curriculum that is
provided for all students. We rely on the skills and knowledge of our Food Technicians to help us
safely manage the environment and to provide support for the practical teaching elements.

The main purpose of the role is to:

Work with teachers as part of a professional team to support learning by providing technical
assistance through the preparation of ingredients and materials, maintaining equipment and supplies,
contributing to departmental activities and administrative tasks.

Assist students in lessons to fully access the practical elements of the curriculum within this element
of the D&T scheme of work.

Your key skills will include

e The ability to work with a broad range of kitchen equipment, efficiently and safely source and
prepare food for demonstrations and have good knowledge of cooking techniques.

o Knowledge of Health & Safety requirements within a kitchen environment and an ability to
apply these within a classroom context

e Good communication skills, with adults and young people

e Able to undertake a range of administrative tasks as required by the department

Details and application form can be downloaded from this website. Please return completed
application forms to recruitment@imberhorne.co.uk.

Closing date: 9.00am Monday 11 November 2024

You are advised to submit your application as soon as possible as we reserve the right to close posts
at any time, once we have received sufficient applications.

Please note

All posts are subject to Safer Recruitment processes and require satisfactory references and an
enhanced DBS check.

All recruitment is undertaken in accordance with Safe Recruitment requirements. As part of our due
diligence, we can only accept a curriculum vitae (CV) alongside a full application form. In accordance
with the latest guidance, we may also conduct on-line searches as part of our recruitment process.
The stated aim of this approach is that it may help to identify any incidents or issues that have
happened, and are publicly available online, and we may want to explore with individual applicants at
the interview. All posts are classified as having substantial access to children, and appointment is
subject to an enhanced police check of previous criminal convictions (DBS). Applicants are required,
before appointment, to disclose any conviction, caution or binding-over including ‘spent convictions’
under the Rehabilitation of Offenders Act 1974 (Exemptions) Order 1975. Non-disclosure may lead to
termination of employment. However, disclosure of a criminal background will not necessarily debar
individuals from employment — this will depend upon the nature of the offence(s) and when they
occurred.
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